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shall not be entitled to the FY 2020 PBB.

10)  Delivery units eligible to the PBB s
to the following categories:

RANKING

TOP 10%

NEXT 25%

NEXT 65%
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The rates of the PBB for each individ
performance ranking of the individual’s delive
incentive as a multiple one’s monthly basic salary
based on the table below:

12)

PEFORMANCE CATEGORY

BEST DELLIVERY UNIT (10%)

BETTER DELIVERY UNIT (25%)

GOOD DELIVERY UNIT (65%)
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